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The Tradeoff

• “What is the appropriate balance between 

anticipated productivity gains from better 

employee selection and the well-being of 

individual job seekers? Can equal employment 

opportunity be said to exist if screening methods 

systematically filter out very large proportions of 

minority candidates?”

• Hartigan and Widgor, Fairness in Employment 
Testing,1989.



Jencks and 

Phillips, 1998



Sample Test Questions

1. Conscientiousness: “If you think a bit about a 

problem, you can always find a solution.”

2. Extroversion: “You hold back from talking a lot in a 

group.”

3. Agreeableness (self-control): “You can be rude 

when you need to be.”

4. Openness to experience (novelty versus structure; 

intellect): “It is easy for you to change your plans.”

5. Emotional Stability (mood, temper): “Sometimes 

you have negative feelings all day."
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